RECRUIT recinoocists

WHY IT MATTERS [t

The debate has shifted from fairness to increasing evidence that gender

diversity improves organizational performance and competitiveness.
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Women in computing are as highly educated as their male counterparts,

and they come from a wider array of pathways with diverse degrees.®
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Narrow recruitment, biased hiring processes and lack of supportive
systems prevent companies from tapping all the talent available.

BUILD RELATIONSHIPS TO CONNEGT
'y) (in) [ ]

y _\
0 Social Internships
¥ ®,
*r— S —
Colleges Referrals

o« ~

v/ ANITA [ : d
B.ORG  psewyerm E D E

g

Hackathons & Nonprofits
Open Source
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A whitepaper, “Solutions to Recruit Technical Women,” is available at
www.anitaborg.org/insights-tools
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ABI connects, inspires, and guides women in computing and organizations that view technology

innovation as a strategic imperative. We believe technology innovation powers the global economy,
and that women are crucial to building technology the world needs.
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